
Report of Federal Civilian Employment            
Department of Defense
Report For: DEPARTMENT OF DEFENSE EDUCATION ACTIVITY 
Report Month: 201106  (Employment as of 6/30/11; Turnover and Payroll From 4/1/11 - 6/30/11)
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SECTION I - CURRENT STATUS
 1. GRAND TOTAL EMPLOYMENT 14,900 866 9,363 686 3,985
 2.   TOTAL IN PERMANENT POSITIONS 12,899 763 7,904 653 3,579
 3.   FULL-TIME 10,743 617 6,656 618 2,852
 4.   FULL-TIME IN PERMANENT POSITIONS 10,263 612 6,211 608 2,832
 5.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,650 606 5,654 565 2,825
 6.   PART-TIME 2,261 147 1,345 45 724
 7.   PART-TIME WITH PERMANENT APPOINTMENTS 2 0 0 0 2
 8.   INTERMITTENT 1,896 102 1,362 23 409
 9.   COMPETITIVE SERVICE 887 10 452 388 37
10.     WITH PERMANENT POSITIONS 854 10 430 378 36
11.   EXCEPTED SERVICE 14,013 856 8,911 298 3,948
12.     WITH PERMANENT APPOINTMENTS 9,770 610 6,131 210 2,819
13.   WAGE SYSTEMS 322 84 5 17 216
14.   U.S. CITIZENS 14,807 866 9,270 686 3,985
15.   NONCITIZENS 93 0 93 0 0
16.   TOTAL INTERMITTENTS NOT WORKING 1,427 54 922 27 424

SECTION II - PAYROLL (IN THOUSANDS)
17. WAGES AND SALARIES EARNED-TOTAL (EST.) 111,912 1,563 16,848 4,869 88,632
18. LUMP SUM PAYMENTS               (EST.) 0 0 0 0 0

SECTION III - TURNOVERS
19. TOTAL ACCESSIONS 533 39 343 49 102
20.   TRANSFERS 2 0 2 0 0
21.   TOTAL NEW HIRES 389 33 264 29 63
22.   ACCESSIONS TO THE COMPETITIVE SERVICE 16 0 12 4 0
23.     NEW HIRES TO COMPETITIVE SERVICE 14 0 10 4 0
24.   U.S. CITIZENS 531 39 341 49 102
25. TOTAL SEPARATIONS 862 49 581 17 215
26.   TRANSFERS 4 0 4 0 0
27.   QUITS 90 5 64 3 18
28.   U.S. CITIZENS 861 49 580 17 215

SECTION IV - DATA EXCLUDING SPECIAL EMPLOYMENT CATEGORIES
29. TOTAL EMPLOYMENT 14,900 866 9,363 686 3,985
30.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,650 606 5,654 565 2,825
31. TOTAL PAYROLL (EST.) 111,912 1,563 16,848 4,869 88,632

32. INDIRECT HIRES 0 0 0 0 0
33. CIVIL FUNCTIONS 0 0 0 0 0


