
Department of Defense
Report For:   DEPARTMENT OF DEFENSE EDUCATION ACTIVITY
Report Month: 201012  (Employment as of 12/31/10; Turnover and Payroll From 10/1/10 - 12/31/10)

Line 
Number Line Title All Areas

U.S. 
Territories

Foreign 
Countries

Wash DC Metro 
Area

Outside Wash 
DC Metro Area

SECTION I - CURRENT STATUS
 1. GRAND TOTAL EMPLOYMENT 15,198 869 9,693 643 3,993
 2.   TOTAL IN PERMANENT POSITIONS 13,182 766 8,220 611 3,585
 3.   FULL-TIME 10,791 621 6,732 573 2,865
 4.   FULL-TIME IN PERMANENT POSITIONS 10,312 616 6,288 563 2,845
 5.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,742 610 5,741 554 2,837
 6.   PART-TIME 2,405 146 1,494 47 718
 7.   PART-TIME WITH PERMANENT APPOINTMENTS 1 0 0 0 1
 8.   INTERMITTENT 2,002 102 1,467 23 410
 9.   COMPETITIVE SERVICE 897 11 472 375 39
10.     WITH PERMANENT POSITIONS 859 11 440 369 39
11.   EXCEPTED SERVICE 14,301 858 9,221 268 3,954
12.     WITH PERMANENT APPOINTMENTS 9,838 613 6,199 197 2,829
13.   WAGE SYSTEMS 326 86 5 17 218
14.   U.S. CITIZENS 15,105 869 9,600 643 3,993
15.   NONCITIZENS 93 0 93 0 0
16.   TOTAL INTERMITTENTS NOT WORKING 1,302 73 830 22 377

SECTION II - PAYROLL (IN THOUSANDS)
17. WAGES AND SALARIES EARNED-TOTAL (EST.) 108,912 1,563 16,848 4,869 85,632
18. LUMP SUM PAYMENTS               (EST.) 0 0 0 0 0

SECTION III - TURNOVERS
19. TOTAL ACCESSIONS 1,322 154 839 31 298
20.   TRANSFERS 4 0 4 0 0
21.   TOTAL NEW HIRES 960 24 690 13 233
22.   ACCESSIONS TO THE COMPETITIVE SERVICE 19 0 9 10 0
23.     NEW HIRES TO COMPETITIVE SERVICE 19 0 9 10 0
24.   U.S. CITIZENS 1,320 154 837 31 298
25. TOTAL SEPARATIONS 748 136 454 44 114
26.   TRANSFERS 3 0 3 0 0
27.   QUITS 74 5 38 0 31
28.   U.S. CITIZENS 748 136 454 44 114

SECTION IV - DATA EXCLUDING SPECIAL EMPLOYMENT CATEGORIES
29. TOTAL EMPLOYMENT 15,198 869 9,693 643 3,993
30.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,742 610 5,741 554 2,837
31. TOTAL PAYROLL (EST.) 108,912 1,563 16,848 4,869 85,632

32. INDIRECT HIRES 243 0 243 0 0
33. CIVIL FUNCTIONS 0 0 0 0 0
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