
Department of Defense
Report For: DEPARTMENT OF DEFENSE EDUCATION ACTIVITY
Report Month: 201009  (Employment as of 9/30/10; Turnover and Payroll From 7/1/10 - 9/30/10)

Line 
Number Line Title All Areas

U.S. 
Territories

Foreign 
Countries

Wash DC Metro 
Area

Outside Wash 
DC Metro Area

SECTION I - CURRENT STATUS
 1. GRAND TOTAL EMPLOYMENT 14,492 866 9,030 659 3,937
 2.   TOTAL IN PERMANENT POSITIONS 13,083 764 8,162 627 3,530
 3.   FULL-TIME 10,778 618 6,741 590 2,829
 4.   FULL-TIME IN PERMANENT POSITIONS 10,290 613 6,286 581 2,810
 5.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,709 605 5,754 550 2,800
 6.   PART-TIME 2,316 146 1,425 46 699
 7.   PART-TIME WITH PERMANENT APPOINTMENTS 1 0 0 0 1
 8.   INTERMITTENT 1,398 102 864 23 409
 9.   COMPETITIVE SERVICE 889 10 466 374 39
10.     WITH PERMANENT POSITIONS 857 10 443 365 39
11.   EXCEPTED SERVICE 13,603 856 8,564 285 3,898
12.     WITH PERMANENT APPOINTMENTS 9,787 611 6,175 208 2,793
13.   WAGE SYSTEMS 325 85 5 17 218
14.   U.S. CITIZENS 14,399 866 8,937 659 3,937
15.   NONCITIZENS 93 0 93 0 0
16.   TOTAL INTERMITTENTS NOT WORKING 1,432 55 1,130 18 229

SECTION II - PAYROLL (IN THOUSANDS)
17. WAGES AND SALARIES EARNED-TOTAL (EST.) 108,912 1,563 16,848 4,869 85,632
18. LUMP SUM PAYMENTS               (EST.) 0 0 0 0 0

SECTION III - TURNOVERS
19. TOTAL ACCESSIONS 1,503 58 966 58 421
20.   TRANSFERS 9 0 7 2 0
21.   TOTAL NEW HIRES 1,033 40 707 26 260
22.   ACCESSIONS TO THE COMPETITIVE SERVICE 30 0 20 10 0
23.     NEW HIRES TO COMPETITIVE SERVICE 24 0 16 8 0
24.   U.S. CITIZENS 1,498 58 961 58 421
25. TOTAL SEPARATIONS 1,474 62 1,052 57 303
26.   TRANSFERS 2 0 0 1 1
27.   QUITS 56 3 27 6 20
28.   U.S. CITIZENS 1,302 62 880 57 303

SECTION IV - DATA EXCLUDING SPECIAL EMPLOYMENT CATEGORIES
29. TOTAL EMPLOYMENT 14,492 866 9,030 659 3,937
30.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,709 605 5,754 550 2,800
31. TOTAL PAYROLL (EST.) 108,912 1,563 16,848 4,869 85,632

32. INDIRECT HIRES 243 0 243 0 0
33. CIVIL FUNCTIONS 0 0 0 0 0
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