
Report of Federal Civilian Employment        
Department of Defense
Report For: DEPARTMENT OF DEFENSE EDUCATION ACTIVITY (DD16)
Report Month: 201003    (Employment as of 3/31/10; Turnover and Payroll From 1/1/10 - 3/31/10)
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U.S. 
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Outside Wash 
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SECTION I - CURRENT STATUS
 1. GRAND TOTAL EMPLOYMENT 14,783 882 9,467 597 3,837
 2.   TOTAL IN PERMANENT POSITIONS 12,939 780 8,167 561 3,431
 3.   FULL-TIME 10,545 616 6,693 525 2,711
 4.   FULL-TIME IN PERMANENT POSITIONS 10,082 612 6,266 513 2,691
 5.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,454 584 5,688 507 2,675
 6.   PART-TIME 2,411 164 1,481 49 717
 7.   PART-TIME WITH PERMANENT APPOINTMENTS 4 0 2 0 2
 8.   INTERMITTENT 1,827 102 1,293 23 409
 9.   COMPETITIVE SERVICE 826 10 440 341 35
10.     WITH PERMANENT POSITIONS 802 10 427 330 35
11.   EXCEPTED SERVICE 13,957 872 9,027 256 3,802
12.     WITH PERMANENT APPOINTMENTS 9,644 609 6,171 184 2,680
13.   WAGE SYSTEMS 322 89 5 18 210
14.   U.S. CITIZENS 14,690 882 9,374 597 3,837
15.   NONCITIZENS 93 0 93 0 0
16.   TOTAL INTERMITTENTS NOT WORKING 1,449 84 969 48 348

SECTION II - PAYROLL (IN THOUSANDS)
17. WAGES AND SALARIES EARNED-TOTAL (EST.) 108,912 1,563 16,848 4,869 85,632
18. LUMP SUM PAYMENTS               (EST.) 0 0 0 0 0

SECTION III - TURNOVERS
19. TOTAL ACCESSIONS 554 30 380 18 126
20.   TRANSFERS 2 0 1 1 0
21.   TOTAL NEW HIRES 405 27 288 4 86
22.   ACCESSIONS TO THE COMPETITIVE SERVICE 7 0 2 5 0
23.     NEW HIRES TO COMPETITIVE SERVICE 6 0 2 4 0
24.   U.S. CITIZENS 553 30 379 18 126
25. TOTAL SEPARATIONS 345 11 279 12 43
26.   TRANSFERS 3 0 2 0 1
27.   QUITS 38 3 29 1 5
28.   U.S. CITIZENS 226 11 160 12 43

SECTION IV - DATA EXCLUDING SPECIAL EMPLOYMENT CATEGORIES
29. TOTAL EMPLOYMENT 14,783 882 9,467 597 3,837
30.   FULL-TIME WITH PERMANENT APPOINTMENTS 9,454 584 5,688 507 2,675
31. TOTAL PAYROLL (EST.) 108,912 1,563 16,848 4,869 85,632

32. INDIRECT HIRES 244 0 244 0 0
33. CIVIL FUNCTIONS 0 0 0 0 0


